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Tankersley St Peter s CE (A) Primary School 

Safeguarding and Child Protection Policy 

 

AIMS OF THIS POLICY 

 

To ensure that children are effectively safeguarded from the potential risk of harm at 

Tankersley St Peter s CE (A) Primary School and that the safety and well-being of the 

children is of the highest priority in all aspects of the school s work.   To help the school 

maintain its ethos whereby staff, pupils, parents and governors feel able to articulate any 

concerns comfortably, safe in the knowledge that effective action will be taken as 

appropriate. Our approach is child-centred and in the best interests of the child.  
 

PURPOSE OF THIS POLICY 

 

To ensure that all members of the school community: 

 

 Are aware of their responsibilities in relation to safeguarding and child protection. 

 Know the procedures that should be followed if they have a cause for concern. 

 Know where to go to find additional information regarding safeguarding. 

 Are aware of the key indicators relating to child abuse. 

 Fully support the school s commitment to safeguarding and child protection. 
 

Our school Safeguarding and Child Protection Policy should also be read in 

conjunction with national guidance: 

 

 Working Together to Safeguard Children  – February 2017  

Keeping Children Safe in Education  – Sept 2016 

Child Sexual Exploitation  – February 2017 

Child Missing Education  – September 2016 

The Prevent Duty  – August 2015 

https://www.gov.uk/topic/schools-colleges-childrens-services/safeguarding-

children/latest 

 

It should also be read in conjunction with our school s: Preventing 

Radicalisation and Extremism policy, Behaviour Policy, Anti Bullying Policy and 

Equality Policy, Code of Conduct. 

 

https://www.gov.uk/topic/schools-colleges-childrens-services/safeguarding-children/latest
https://www.gov.uk/topic/schools-colleges-childrens-services/safeguarding-children/latest
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1. PRINCIPLES  

1.1  Section 175 of the Education Act 2002 gives maintained schools a statutory duty to promote and 

safeguard the welfare of children, and have due regard to guidance issued by the Secretary of State. 

1.2  This school recognises its legal and moral duty to promote the well-being of children, and protect them 

from harm, and respond to child abuse.  Safeguarding action may be needed to protect children and learners 

from:  

 neglect 

 physical abuse 

 sexual abuse 

 emotional abuse 

 bullying, including online bullying and prejudice-based bullying 

 racist, disability and homophobic or transphobic abuse 

 gender-based violence/violence against women and girls 

 radicalisation and/or extremist behaviour 

 child sexual exploitation and trafficking 

 the impact of new technologies on sexual behaviour, for example sexting  and accessing pornography 

 teenage relationship abuse 

 substance misuse 

 issues that may be specific to a local area or population, for example gang activity and youth violence 

 domestic violence 

 female genital mutilation 

 forced marriage 

 fabricated or induced illness 

 poor parenting, particularly in relation to babies and young children 

 other issues not listed here  

 
1.3  We believe that every child, regardless of age has, at all times and in all situations, a right to feel safe and 

protected from any situation or practice that result in a child being physically or psychologically damaged.   

1.4  We agree that we have a primary responsibility for the care, welfare and safety of the pupils in our charge, 

and we will carry out this duty through our teaching and learning, extracurricular activities, pastoral care 

and extended school activities. In order to achieve this, all members of staff (including volunteers and 

governors) in this school, in whatever capacity, will at all time act proactively in child welfare matters 

especially where there is a possibility that a child may be at risk of significant harm.  

1.5  The school seeks to adopt an open and accepting attitude towards children as part of their responsibility 

for pastoral care. The school hopes that parents and children will feel free to talk about any concerns and 

will see school as a safe place if there are any difficulties at home.   

1.6  Children s worries and fears will be taken seriously if they seek help from a member of staff. However, 

staff cannot promise secrecy if concerns are such that referral must be made to the appropriate agencies 

in order to safeguard the child s welfare.  
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1.7  In our school, if we have suspicions that a child s physical, sexual or emotional well-being is being, or is 

likely to be, harmed, or that they are being neglected, we will take appropriate action in accordance with 

the procedures issued by Barnsley Safeguarding Children Board.  

1.8  As a consequence, we  

• assert that teachers and other members of staff (including volunteers) in the  school are an integral part of 

the child safeguarding process; 

• accept totally that safeguarding children is an appropriate function for all members of staff in the school, and 

wholly compatible with their primary pedagogic responsibilities.   

• recognise that safeguarding children in this school is a responsibility for all staff, including volunteers, and 

the Governing body;  

• will ensure through training and supervision that all staff and volunteers in the school are alert to the 

possibility that a child is at risk of suffering harm, and know how to report concerns or suspicions;  

• will designate a senior member of staff with knowledge and skills in recognising and acting on child 

protection concerns. He or she will act as a source of expertise and advice, and is responsible for coordinating 

action within the school and liaising with other agencies;  

• ensure (through the designated member of staff) that staff with designated responsibility for child protection 

will receive appropriate training to the minimum standard set out by the Barnsley Safeguarding Children 

Board (BSCB)  

• will share our concerns with others who need to know, and assist in any referral process;  

• will ensure that all members of staff and volunteers who have suspicion that a child may be suffering, or may 

be at risk of suffering significant harm, refer such concerns to the Designated member of staff, who will refer 

on to Children s Social Care in accordance with the procedures issued by Barnsley Safeguarding Children 

Board.  

• safeguard the welfare of children whilst in the school, through positive measures to address bullying, 

especially where this is aggravated by sexual or racial factors, disability or special educational needs, cyber 

bullying or Internet technologies   

• will ensure that all staff are aware of the child protection procedures established by Barnsley Safeguarding 

Children Board and, where appropriate, the Local Authority, and act on any guidance or advice given by 

them;   

• will ensure through our recruitment and selection of volunteers and paid employees that all people who work 

in our school are suitable to work with children,  

• will act swiftly and make appropriate referrals where an allegation is made that a member of staff has 

committed an offence against a child, harmed a child, or acted in a way that calls into question their 

suitability for working with children.  
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2 . DESIGNATED MEMBER OF STAFF  

2.1  The Designated Lead for safeguarding protection in this school is: Mrs Proctor-Blain  

Headteacher 

2.2  In their absence, these matters will be dealt with by: Miss Lorna Johnstone(DHT), 

Mrs Melanie Hartley, Mrs Miriam Cocker (SENCO) and Mrs Sarah Jones (FSW) who 

are all Deputy Safeguarding Leads. 

2.3  The designated person is key to ensuring that proper procedures and policies are in place and are followed 

with regard to child safeguarding issues. They will also act as a dedicated resource available for other 

staff, volunteers and governors to draw upon.  

2.4         Tankersley  school recognises that:  

• the designated person need not be a teacher but must have the status and authority within the school 

management structure to carry out the duties of the post – they must therefore be a senior member of staff 

in the school.  

• all members of staff (including volunteers) must be made aware of who this person is and what their role is. 

The school displays posters so all staff, stakeholders and visitors are aware of the designated staff 

members 

• The designated person will act as a source of advice and coordinate action within the school over child 

protection cases  

• The designated person will need to liaise with other agencies and build good working relationships with 

colleagues from these agencies.  

• They should possess skills in recognising and dealing with child welfare concerns.  

• Appropriate training and support should be given.  

• The designated person is the first person to whom members of staff report concerns.  

• The designated person is responsible for referring cases of suspected abuse or allegations to the relevant 

investigating agencies according to the procedures established by the BSCB.   

2.5         To be effective the safeguarding leads at Tankersley C of E School will:  

• Act as a source of advice, support and expertise within the school and be responsible for coordinating action 

regarding referrals by liaising with Children s Social Care and other relevant agencies over suspicions that a 

child may be suffering harm.   

• Cascade safeguarding advice and guidance issued by the Barnsley Safeguarding Children Board. Where they 

have concerns that a referral has not been dealt with in accordance with the child protection procedures, ask 

the Head of Safeguarding to investigate further.  

• Ensure each member of staff and volunteers at the school, and regular visitors (such as Education Welfare 

Officers, trainee teachers and supply teachers) are aware of and can access readily, this policy.   

• Liaise with the head teacher (if not head teacher) to inform him/her of any issues and ongoing investigations 

and ensure there is always cover for the role.   



7 

 

• Ensure that this policy is updated and reviewed annually and work with the designated governor for child 

protection regarding this.   

• Be able to keep detailed accurate secure written records of referrals/concerns, and ensure that these are held 

in a secure place.  Information for our vulnerable children is kept in  a protected VULNERABLE CHILDREN 

FILE and can be accessed by all safeguarding leads 

• Ensure parents are aware of the safeguarding and child protection policy in order to alert them to the fact 

that the school may need to make referrals. Raising parents  awareness may avoid later conflict if the school 

does have to take appropriate action to safeguard a child.  

• Where children leave the school roll, ensure any child protection file is transferred to the new school as soon 

as possible but certainly within the 15 day national requirement, separately from the main file, and 

addressed to the designated person for child protection.  

• Where a child leaves and the new school is not known, ensure that the local authority is alerted so that the 

child s name can be included on the database for missing pupils.  Any request by a parent for Elective Home 

Education must be referred to the Local Authority in line with the BMBC Elective Home Education Policy 

• If any children are deemed to missing in education  the school will  follow the BMBC Child Missing In 

Education guidance  

2.5  The designated person also has an important role in ensuring all staff and volunteers receive appropriate 

training. They should:  

• Attend training in how to identify abuse and know when it is appropriate to refer a case  

• Have a working knowledge of how Barnsley Safeguarding Children Board operates and the conduct of a child 

protection case conference and be able to attend and contribute to these when required.  

• Attend any relevant or refresher training courses and then ensure that any new or key messages are passed 

to other staff, volunteers and governors.   

• Make themselves known to all staff, volunteers and governors (including new starters and supply teachers) 

and ensure those members of staff have had training in child protection. This should be relevant to their 

needs to enable them to identify and report any concerns to the designated teacher immediately. 

3. DESIGNATED GOVERNOR  

The Designated Governor for Safeguarding at this school is Mrs Kathleen Wasden 

3.1  Where appropriate, the Governors will ensure that sufficient resources are made available to enable the 

necessary tasks to be carried out properly under inter-agency procedures.  

3.2  The Governors will ensure that the designated member of staff for safeguarding and child protection is 

given sufficient time to carry out his or her duties, including accessing training.  

3.3  The Governors will review safeguarding practices in the school on a regular basis, and no less than 

annually, to ensure that:  

• The school is carrying out its duties to safeguard the welfare of children at the school;  

• Members of staff and volunteers are aware of current practices in this matter, and that staff receive training 

where appropriate;  
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• Child protection is integrated with induction procedures for all new members of staff and volunteers  

• The school follows the procedures agreed by Barnsley Safeguarding Children Board, and any supplementary 

guidance issued by the Local Authority  

• Only persons suitable to work with children shall be employed in the school, or work here in a voluntary 

capacity  

• Where safeguarding concerns about a member of staff are raised, take appropriate action in line with  the   

school s policy Managing Allegations of Abuse against employees within the School   

• Allegations against Staff Procedures and BMBC Disciplinary Procedures. 

4 . RECRUITMENT  

4.1  In order to ensure that children are protected whilst at this school, we will ensure that our staff are 

carefully selected, screened, trained and supervised.   

4.2  We accept that it is our responsibility to follow the guidance set out in Safeguarding Children and Safer 

Recruitment in Education, in particular we will ensure that the following checks are satisfactorily 

completed before a person takes up a position in the school:  

• Identity checks to establish that applicants are who they claim to be 

• Academic qualifications, to ensure that qualifications are genuine  

• Professional and character references prior to offering employment  

• Satisfy conditions as to health and physical capacity   

• Previous employment history will be examined and any gaps accounted for.  

• DBS checks  

e.g., through birth certificate, passport, new style driving licence, etc  

5. VOLUNTEERS  

5.1  We understand that some people otherwise unsuitable for working with children may use volunteering to 

gain access to children; for this reason, any volunteers in the school, in whatever capacity, will be recruited 

in line with BMBC Recruitment Policy. 

 

5.2 Working with Volunteers  Policy is in place and WWV1 forms are used for all volunteers working within 

school. 

 

5.3         Any volunteers who have not received DBS clearance will not be left unsupervised with children and must 

be chaperoned around the school site 
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6 . INDUCTION & TRAINING  

6.1  All new members of staff will receive induction training, which will give an overview of the organisation 

and ensure they know its purpose, values, services and structure, as well as identifying and reporting 

abuse, and confidentiality issues.   

6.2  All new staff at Tankersley (including regular volunteers) will receive safeguarding and child protection 

information and a copy of this policy on starting their work at the school.  

6.3  All staff will be expected to attend training on safeguarding children and current child protection 

legislation that will enable them to fulfil their responsibilities in respect of child protection effectively. The 

school will provide access to this training and new staff will also as part of their induction, complete the 

on line safeguarding training at www.safeguardingchildrenbarnsley.com  

6.4  Staff and key governors will attend refresher training every two years, and the designated person every 

two years. Designated staff involved in recruitment will attend safer recruitment training every 5 years 

6.5 Staff visiting the school for short periods of time e.g. 1 day supply cover, will receive information in 

relation to designated safeguarding and expected procedures. (See induction policy) 

6.6 All adults are strongly encouraged to attend safeguarding training. Attendance at school training will be 

open to parent helpers, volunteers, extended schools providers, governors and any other parties that 

come in to contact with children on a regular basis. These staff will also be signposted to the online 

training available via the Barnsley Safeguarding Children Board website.  

6.7 For staff who are unable to access face to face Safeguarding awareness training the school expects them 

to complete online training as above. All NQTs and students are expected to have completed Safeguarding 

awareness training prior to commencing their employment.  

7. DEALING WITH CONCERNS  

7.1  Members of staff and volunteers must not investigate suspicions; if somebody believes that a child may be 

suffering, or may be at risk of suffering significant harm, they must always refer such concerns in line with DFE and 

BSCB Procedures. A Cause for Concern  is an action, observation or discussion that makes you feel anxious or 

worried about the well-being or safety of a child.  

7.2  To this end, volunteers and staff at Tankersley will follow the procedures below;  

• All causes for concern must be recorded immediately and in writing on the cause for concern record 

sheet by the person with the concern. This form includes a body map to record any areas of physical injury or 

inappropriate touch.  Blank paper copies will be kept in the staffroom 

 

• The completed Cause for concern form  MUST be passed to the designated safeguarding lead 

immediately, who will decide on the appropriate actions 

 

• Even if this results in no further action a vulnerable pupil file would be raised. This will include: 

 Vulnerable Pupil log  - a monitoring record sheet  

 An involved professionals form 

 Completed Cause for Concern Form 

 This folder is placed in the live  vulnerable pupils and families section in T Drive 

 Make other staff aware that a vulnerable pupil file has been raised as appropriate 

http://www.safeguardingchildrenbarnsley.com/


10 

 

Any further discussions, telephone calls or meetings in relation to the child MUST be recorded on the monitoring 

record sheet or via a Record of Conversation (Vulnerable Log). 

Designated leads and other appropriate adults will hold regular meetings to discuss and review all live and dormant 

case files. This provides the opportunity for designated teacher to: 

 Monitor that agreed actions have taken place 

 Evaluate the impact of these actions 

 Agree next steps 

 Quality assure written records and files 

 Refer as appropriate to services or complete and maintain an EHA 

All further involvement and documentation will be recorded and logged on the monitoring record sheet (Vulnerable 

Log) and stored in the vulnerable pupils electronic file. Any paper duplicates will be kept in a locked file in the 

Inclusion Manager’s office.  

7.3  We will ensure that all members of staff and employees are familiar with the procedures for keeping a 

confidential written record of any incidents and with the requirements of Barnsley Safeguarding Children 

Board.  

7.4  Where any member of staff fails to report their concerns, this may be dealt with as a disciplinary matter.   

8 . SAFEGUARDING IN SCHOOL  

8.1  As well as ensuring that we address child protection concerns, we will also ensure that children who 

attend the school are kept safe from harm whilst they are in our charge.  

8.2  To this end, this policy must be seen in light of the school s policies on: 

 Data protection policy 

 Sex and Relationships Policy 

 PSHCE Policy 

 Safe recruitment and code of conduct for staff 

 Racial Equality 

 Confidentiality Policy 

 Complaints policy 

 Behaviour Policy 

 Anti- Bullying Policy 

 Health and Safety Policy 

 Physical intervention policy 

 E-Safety 

 Whistle Blowing – Corporate and School Policies 

 Staff code of conduct 

 

8.3 School is proactive in teaching children how to safeguard themselves – Who keeps them safe? How to be safe 

on the internet and other e-safety issues.  School promotes pupil self-awareness and participates in discrete 

Safeguarding learning during annual Safeguarding Week (July) 

 

8.4 Safeguarding and SEND Pupils: Safeguards for disabled children are essentially the same as for non-disabled 

children. Particular attention should be paid to promoting high standards of practice and a high level of 

awareness of the risks of harm, and strengthening the capacity of children and families to help themselves.  

Source: Working Together to Safeguard Children, 2006 (paragraph 11.29). Safeguarding SEND pupils may 

include additional challenges , but all staff follow the above principle.  
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9.PHOTOGRAPHING AND VIDEOING CHILDREN   

At Tankersley C of E school,  

 

-9.1  We understand that parents like to take photos of or video record their children in the school play, or at 

sports day, or school presentations. This is a normal part of family life, and we will not discourage parents 

from celebrating their child s successes.  However we do expect parents to be responsible and not take 

photographs or moving images of other people s children or upload them to social networking sites. 

9.2  We will not allow others (visitors to school e.g. theatre groups or workshop providers) to photograph or 

film pupils during a school activity without the parent s permission.   

9.3  We will not allow images of pupils to be used on school websites, publicity, or press releases, without 

express permission from the parent, and if we do obtain such permission, we will not identify individual 

children by name.  We hold a permission ledger in school which identifies which children have or have not 

been given permission for the above media to be used 

9.4  The school cannot however be held accountable for photographs or video footage taken by parents or 

members of the public at school functions.  

9.5 All staff, volunteers and peripatetic teacher are not allowed to take photos of children using their personal 

mobile phones. This applies in school or on school trips.  School cameras and ipads can be used providing 

the pupil has appropriate media consent. 

 

10 . CONFIDENTIALITY and INFORMATION SHARING  

10.1  The school, and all members of staff at the school, will ensure that all data about pupils is handled in 

accordance with the requirements of the law, and any national and local guidance. All staff have been 

given encrypted memory sticks to store data and secure log on passwords for the school computers 

10.2  Any member of staff who has access to sensitive information about a child or the child s family must take 

all reasonable steps to ensure that such information is only disclosed to those people who need to know.  

10.3  Regardless of the duty of confidentiality, if any member of staff has reason to believe that a child may be 

suffering harm, or be at risk of harm, their duty is to forward this information without delay to the 

designated member of staff for child protection.   

10.4       All staff, volunteers and students are given a copy of the school s confidentiality policy which    

               they must adhere to  
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11 . CONDUCT OF STAFF  

11.1  The school has a duty to ensure that high standards of professional behaviour exist between staff and 

children, and that all members of staff are clear about what constitutes appropriate behaviour and 

professional boundaries.    

11.2  At all times, members of staff are required to work in a professional way with children. All staff should 

be aware of the dangers inherent in:  

• working alone with a child  

• physical interventions  

• cultural and gender stereotyping  

• dealing with sensitive information   

• giving to and receiving gifts from children and parents  

 contacting children through private telephones (including texting), e-mail, MSN, or social networking 

websites.  

• disclosing personal details inappropriately  

• meeting pupils outside school hours or school duties  

 

11.3  If any member of staff has reasonable suspicion that a child is suffering harm, and fails to act in 

accordance with this policy and Barnsley Safeguarding Children Board procedures, we will view this as 

misconduct, and take appropriate action  

11.4 An agreed code of conduct in relation to safeguarding has been agreed and adopted by all adults working 

with children at Tankersley St Peter s CE (A) Primary School.  Any member of staff who does not adhere to 

the policy will be subject to disciplinary procedures  

11.5 An agreed Whistle Blowing policy in relation to safeguarding (to supplement to BMBC corporate policy has 

been agreed in order to support the school ethos where pupils and staff can talk freely about concerns 

knowing they will be listened to and appropriate action taken. 

11.6 There are a range of mechanisms in place to ensure that pupils feel comfortable to express their concerns 

to adults for example: 

- Class circle times/P4C 

- Nurture groups/Social Groups 

- Through encouragement to discuss issues at school assemblies 

- Via the School Council meetings 

- An open approach to discussing issues with staff 

12 . PHYSICAL CONTACT AND RESTRAINT  

12.1  Members of staff may have to make physical interventions with children. Members of staff will only do this 

in line with school policy – Care and Control To use positive handling to manage physically challenging 

behaviour.  

12.2      Some staff should have undertaken Team Teach training and handling of pupils should be in accordance with 

the Team teach principles – see log 
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13. ALLEGATIONS AGAINST MEMBERS OF STAFF  

13.1  If anyone makes an allegation that any member of staff (including any volunteer or Governor) may have:  

• Committed an offence against a child   

• Placed a child at risk of significant harm  

• Behaved in a way that calls into question their suitability to work with children 

13.2  The allegation will be dealt with in accordance with national guidance and agreements, as implemented 

locally by BSCB.  

13.3  The head teacher, rather than the designated member of staff will handle such allegations, unless the 

allegation is against the head teacher, when the chair of governors will handle the school s response.  

13.4  The head teacher (or chair of governors) will collate basic information about the allegation, and report 

these without delay to the Local Authority Designated Officer (LADO).   The LADO will discuss the concerns 

and offer advice and guidance on how the situation will be managed and if a strategy meeting will be 

required. 

13.5       The Headteacher should not investigate the concerns or discuss with the alleged perpetrator without  

 having spoken to the LADO. 

 

13.6     Any concerns about the conduct of adults in school should be referred immediately to the Designated 

Safeguarding Lead. Any concerns about the Headteacher should be referred to the Chair of Governors (Mrs. Ann 

Pickering).  

 
 

14 . BEFORE AND AFTER SCHOOL ACTIVITIES  

14.1  Where the Governing Body transfers control of use of school premises to bodies (such as sports clubs) to 

provide out of school hours activities, we will ensure that these bodies have appropriate safeguarding and 

child protection policies and procedures, and that there are arrangements in place to link with the school 

on such matters. Such considerations will be made explicit in any contract or service level agreement with 

the bodies.  

15 . CONTRACTED SERVICES  

15.1  Where the Governing Bodies contracts its services to outside providers, we will ensure that these 

providers have appropriate safeguarding and child protection policies and procedures, and that there are 

arrangements in place to link with the school on such matters. Such considerations will be made explicit in 

any contract or service level agreement with the provider. 

 

16 . PARENTS & CARERS 

16.1 This policy will be available to download from the school website.  Paper copies are available on request 

from the school office.  

16.2 A statement about Child Protection and Safeguarding is included in the school prospectus. 
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17 . PROVISION TO HELP PUPILS STAY SAFE 

17.1 Safeguarding permeates through all aspect of the wider school curriculum.  The following examples are 

not exhaustive but give an overview for how safeguarding is promoted at Tankersley St Peter s CE (A) 

Primary School. 

 

Through a more personalised PSHCE programme that specifically meets the needs of our children; they 

learn to engage with others in a safe and mutually respectful way.  Our robust behaviour policy is 

reinforced regularly. Pupils who have particular needs or difficulties in these areas are supported by a 

range of social and emotional support strategies and programmes, as well as receiving additional 

individual support from parents and staff.   

 

Initiatives such as Playground leaders, School Council, e-safety, road safety training and Bikeability, along 

with highly effective work with other agencies ensure that children are well-placed to keep themselves 

and other children safe in their everyday lives.   

 

17.2.   School also employs a Family Support Worker (Sarah Jones) to improve safeguarding, attendance and 

communication between families of vulnerable pupils.  School will access appropriate support and guidance from 

Barnsley Social Care and can offer Early Help Assessments for families who require additional support.  

 

 

18 . IMPLEMENTATION, MONITORING, EVALUATION AND REVIEW 

18.1  The policy will be sent out annually to all staff  

18.2 The effectiveness of the policy will be reviewed and evaluated the Governing Body annually in light of any 

specific incidents or changes to local/national guidance.   

18.3  The designated governor for safeguarding will monitor the school s work through annual audit and  report 

back to the full governing body and LA.   

18.4  The Headteacher will report on safeguarding matters through the termly report and safeguarding will be a 

standing item on the agenda at each full governing body meeting.   

18.5  Parents will be consulted via the Parents  Council and pupils via the School Council. 

 

19 . USEFUL CONTACTS 

 
LADO:  01226 772341 

 

Barnsley Social Care Services:  01226 772423 

 

Local Authority Office (Prevent): Ray Powell 
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Appendix 1 

Safeguarding Children: Whistle Blowing 

Staff must acknowledge their individual responsibility to bring matters of concern to the attention of the Head 

Teacher. Although this can be difficult this is particularly important where the welfare of children may be at risk.  You 

may be the first to recognise that something is wrong but may not feel able to express your concerns out of a feeling 

that this would be disloyal to colleagues or you may fear harassment or victimisation. These feelings, however 

natural, must never result in a child or young person continuing to be unnecessarily at risk. Remember it is often the 

most vulnerable children or young person who are targeted. These children need someone like you to safeguard 

their welfare. 

Don't think what if I'm wrong - think what if I’m right 

Reasons for whistleblowing 

• Ea h i di idual has a espo si ilit  fo  aisi g o e s a out u a epta le p a ti e o  eha iou  

• To p e e t the p o le  o se i g o  ide ing 

• To p ote t o  edu e isks to othe s 

• To p e e t e o i g i pli ated ou self  

 

What stops people from whistleblowing 

• Sta ti g a hai  of e e ts hi h spi als 

• Dis upti g the o k o  p oje t 

• Fea  of getti g it o g 

• Fea  of epe ussio s o  damaging careers 

• Fea  of ot ei g elie e 

How to raise a concern 

• You should oi e ou  o e s, suspi io s o  u easi ess as soo  as ou feel ou a . The ea lie  a o e  is 
expressed the easier and sooner action can be taken. 

• T  to pi poi t e a tly what practice is concerning you and why 

• App oa h the Headtea he  

• If ou  o e  is a out ou  i ediate a age /Headtea he , o  ou feel ou eed to take it to so eo e outside 
the school, contact the Chair of Governors, Rev Canon K Hale or the Local Authority Designated Officer 

• Make su e ou get a satisfa to  espo se - don't let matters rest 
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• Put ou  o e s i  iti g, outli i g the a kg ou d a d histo , gi i g a es, dates a d pla es he e ou a . 

• A e e  of staff is ot e pe ted to prove the truth of an allegation but you will need to demonstrate sufficient 

grounds for the concern . 

What happens next? 

• You should e gi e  i fo atio  o  the atu e a d p og ess of a  e ui ies 

• You  e plo e  has a espo si ilit  to p ote t ou f o  harassment or victimisation 

• No a tio  ill e take  agai st ou if the o e  p o es to e u fou ded a d as aised i  good faith. 

• Mali ious allegatio s a  e o side ed as a dis ipli a  offe e 

Self reporting 

There may be occasions where a member of staff has a personal difficulty, perhaps a physical or mental health 

problem, which they know to be impinging on their professional competence. Staff have a responsibility to discuss 

such a situation with their line manager so professional and personal support can be offered. Whilst such reporting 

will remain confidential in most instances, this cannot be guaranteed where personal difficulties raise concerns 

about the welfare or safety of children 

Further advice and support 

It is recognised that whistle blowing can be difficult and stressful. Advice and support is available from 

your line manager, HR department and/or your professional or trade union. 

"Absolutely without fail- challenge poor practice or performance. If you ignore or collude with poor 

practice it makes it harder to sound the alarm when things go wrong"  

 

(reproduced with acknowledgement to Sounding the Alarm  – Barnardos) 
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Appendix 2: 

 Definitions and Symptoms of Abuse 

There are four main categories of abuse – physical injury, neglect, sexual abuse and emotional abuse. The list of 

symptoms given is not exhaustive or comprehensive but consists of frequently observed symptoms. It is important 

to remember that most abuse involves more than one main type, for example, sexual and emotional abuse may be 

recognised together. These symptoms, for example cuts and grazes, may also be accidental and not a sign of abuse. 

Physical Abuse 

Actual or risk of physical injury to a child or failure to prevent physical injury (or suffering) to a child, including 

deliberate poisoning, suffocation and factitious illness by proxy. This includes excessive punishment. 

Symptoms: 

Behaviour changes/wet bed/withdrawal/regression  Finger marks 

Frequent unexplained injuries     Broken bones  

Afraid of physical contact     Cuts and grazes 

Violent behaviour during role play    Cigarette burns 

Unwillingness to change clothes     Cowering 

Aggressive language and use of threats     

Bruising in unusual areas 

Changing explanation of injuries 

Not wanting to go home with parent or carer 

Neglect 

Actual or risk of persistent or severe neglect of a child or the failure to protect a child from exposure to any kind of 

danger, including cold or starvation. Extreme failure to carry out important aspects of care, resulting in the 

significant impairment of the child s health or development, including failure to thrive. 

Symptoms: 

Lack of appropriate clothing    Dirty 

Cold – complaining of     Body sores 

Hunger – complaining of    Urine smells 
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Unkempt hair      No parental interest 

Not wanting to communicate    Behaviour problems 

Attention seeking     Lack of respect 

Often in trouble – police    Bullying 

Use of bad language     Always out at all hours 

Lack of confidence – low self-esteem   Stealing 

Jealousy 

Sexual Abuse 

Actual or risk of sexual exploitation of a child or adolescent. The child may be dependent and/or developmentally 

immature. The involvement of dependent, immature children and adolescents in activities to which they are unable 

to give informed consent or that violate the social taboos of family roles. 

Symptoms: 

Inappropriate behaviour – language   Withdrawn 

Change of behaviour     Role play 

Rejecting physical contact or demanding attention Rocking 

Physical evidence – marks, bruising   Knowledge 

Pain going to toilet, strong urine   Stained underwear 

Bruising/marks in genital area 

Drawing – inappropriate knowledge 

Relationships with other adults or children for example, being forward 

 

Emotional Abuse 

Actual or risk of severe adverse effect on the emotional and behavioural development of a child caused by persistent 

or severe emotional ill-treatment or rejection. It is important to remember that all abuse involves some emotional 

ill-treatment. 

Symptoms: 

Crying        Rocking 
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Withdrawn       Not wanting to socialise 

Cringing       Bad behaviour 

Aggression       Behaviour changes 

Bribery by parent      Self infliction 

Lack of confidence      Attention seeking 

Isolation from peers – unable to communicate   Clingy 

Afraid of authoritative figures     Treating others as you have been treated 

 

Picking up points through conversation with children 
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APPENDIX 3: HONOUR BASED VIOLENCE, FGM, CME, Peer on Peer Abuse 

 

HONOUR BASED VIOLENCE  

Barnsley Social Care: 01226 772423 

 

Honour based violence, where it affects children and young people, is a child protection issue. It is an abuse of 

human rights. Children and young people who suffer Honour Based Violence are at risk of Significant Harm through 

physical, sexual, psychological, emotional harm and neglect. In some cases they are also at risk of being killed.  

 

Honour based violence is a crime or incident, which has or may have been committed to protect or defend the 

honour of the family and/or community.  (ACPO and CPS 2008).    

 

The challenges for services include developing responses that keep people safe and hold perpetrators to account 

without stereotyping, stigmatising or making assumptions about any given individual or community. Women and 

girls are predominantly the targets but not exclusively.  

 

Recognising risks  

Children may truant to avoid family and relatives knowing where they are  

Children may be isolated, depressed and there may be concerns about self harming behaviour Families may continue 

to feel shame  and the risks may transfer to children or siblings Children may be excessively restricted in their 

movements; grounded permanently  

Denial of access to internet, phones, friends, passport  

Children may be stopped from seeing their mother.  

 

Reasons and explanations given:  

Protecting family honour   

To control un-wanted behaviour and sexuality (including perceived promiscuity or being lesbian, gay, bisexual or 

trans gender)  

As a response to family, community or peer group pressure  

Strengthening family links  

Protecting perceived cultural and/or religious ideals  

Retaining wealth, property or land within the family  

Preventing unsuitable relationships  

ssisting claims for residence and citizenship in the UK  

Perceived immoral behaviour e.g. make-up or dress; use of mobile phone; inter faith relationships.  

 

Responding to and referring concerns  

Where a child or young person discloses fear of honour based violence professionals in all agencies should:  

Take the disclosure seriously and act on it  

Refer to Children s Social Care & the Police promptly  

 

Under no circumstances:  

Let the family or social network know about it  

Speak to the child in front of family members  

Approach the family or community leaders or attempt mediation  

Use members of the community to interpret  
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Accidentally give out information which might jeopardise the child or young person s safety.  

 

FEMALE GENITAL MUTILATION (FGM) 

Barnsley Social Care: 01226 772423 

 

FGM is a collective term for all procedures which include the partial or total removal of the external female genital 

organs for non medical or therapeutic reasons. It is acknowledged that some FGM-practising families do not see it as 

an act of abuse.  

However, Female Genital Mutilation has severe significant physical and mental health consequences both in the 

short and long term, and must not be excused, accepted or condoned. The procedures are more common than most 

people realise and work is taking place worldwide to eradicate this illegal and dangerous practice  

 

Some Signs and Risk factors  

The age at which the procedure takes place may vary from birth to adolescence to just before marriage or during the 

first pregnancy.  

The most common age group is between 5 and 8 years.  

There may be other girls or women in the family or household who have had the procedure  

A girl may confide in a friend or a teacher of a special ceremony to become a woman   

Prolonged absence from school  

Reluctance to undergo medical examinations or participate in PE  

Signs of pain and frequent urinary or menstrual problems  

A request for help which may not be explicit for reasons of fear and embarrassment.  

A conversation with a child may refer to Female Genital Mutilation i.e. she may express anxiety about a special 

procedure  or event that is to take place 

The family indicate that there are strong levels of influence held by elders and/or elders are involved in bringing up 

female children. 

If a female family elder is present, particularly when she is visiting from a country of origin, and taking a more active 

/ influential role in the family; 

A prolonged absence from school and a noticeable change in the child s behaviour on their return, including a 

reluctance or inability to take part in physical activity; 

A prolonged family trip to the country of origin; 

The child has difficulty walking, sitting or standing and may appear to be uncomfortable; 

A child may spend long periods of time away from class during the day-perhaps indicating bladder or menstrual 

problems; 

A midwife/obstetrician/gynaecologist/general practitioner may become aware that Female Genital Mutilation has 

occurred when treating a female patient. This should trigger concern for other females in the household; 

Repeated failure to attend or engage with health and welfare services or the mother of a girl is very reluctant to 

undergo genital examination; 

Where a girl from a practising community is withdrawn from Sex and Relationship Education they may be at risk 

from their parents wishing to keep them uninformed about their body and rights. 

 

Justifications given for FGM  

Custom and tradition  

Family honour  

Hygiene and cleanliness  

Preservation of virginity/chastity  

Social acceptance especially for marriage  

The mistaken belief that it is a religious requirement  

A sense of belonging to the group and conversely the fear of social exclusion.  

 

Referral and Assessment  

It is the mandatory duty of Tankersley School to contact Barnsley Social Care and the Police if they are made aware 
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of a child at risk of FGM or made aware a child has undergone FGM. 

 

All practitioners have a duty to act to safeguard girls at risk of FGM and need to consider that it is an illegal act and 

that the girl may be removed from the UK to have the procedure performed. Delay must be avoided. Referrals 

should be made to Children s Social Care and a Strategy Meeting will be called within a maximum of two working 

days. The multi-agency Strategy Meeting must consider if the family are aware of the harmful aspects of FGM and 

the law in the UK.  

 

If they are not, they should be provided with the information as a part of the assessment. Where the procedure has 

already taken place the information and risks must be assessed and consideration must be given to convening a 

Child Protection Conference.  

 

Careful consideration must also be given to the potential risks to any younger females in the family or household. 

Counselling and medical help should be provided as needed. All assessments and investigations should be mindful of 

issues of language and communication, religion, culture and race. The needs of the child remain paramount.  

 

CHILDREN MISSING FROM EDUCATION (CME) 

Barnsley Education Welfare Service: 01226 773545 

 

All children are entitled to a full time education which is suitable to their age, ability, aptitude or special educational 

needs. Local authorities must try to identify children who are missing education in their area.  

 

A child or young person is considered to be missing from education if they are of compulsory school age (5-16) and:  

Are not on a school roll  

Are not being educated at home, privately or in alternative provision  

Have been out of educational provision for a substantial period of time  

 

Where a pupil has not returned to school for ten days after an authorised absence or is absent from school without authorisation 

for twenty consecutive school days, the pupil can be removed from the admission register when the school and the local 

authority have failed, after jointly making reasonable enquiries, to establish the whereabouts of the child. This only applies if the 

school does not have reasonable grounds to believe that the pupil is unable to attend because of sickness or unavoidable cause. 

( Children Missing Education  – September 2016) 

 

A child going missing from education is a potential indicator of abuse or neglect. Staff should be alert to safeguarding 

concerns such as sexual exploitation, travelling to conflict zones, Female Genital Mutilation and forced marriage, to 

help prevent the risks of pupils going missing.  

 

Some circumstances can leave children and young people at more risk of not receiving education, including those 

who are:  

At risk of abuse or neglect  

In Gypsy, Roma, Traveller or Armed Forces families  

Involved in the youth justice system  

Living in a refuge or fleeing domestic abuse  

Part of a homeless family  

Young runaways or missing children  

Asylum seekers, refugees, or new immigrants  

Teenage mothers  

Excluded from or not attending from school  

 

All schools must inform the local authority immediately if they intend to remove a pupil from the admission register 

if they have:  



23 

 

Been taken out of school for home education  

Moved too far away to travel to school  

Health problems that prevent their attendance before ceasing to be of compulsory school age  

Had a custodial sentence of over 4 months  

Been permanently excluded  

 

Schools must also inform the local authority of:  

Any pupil who fails to attend school regularly  

Has been absent without permission for 10 schools days or more  

Ofsted recommends that all schools should:  

Keep travellers on role at their base school   

Follow agreed procedures for exclusions  

Maintain communication with the Local Authority about absence, exclusion & taking pupils off role  

Have safeguarding policies & processes that give due weight to children and young people missing from education 

and their potential vulnerability  

DO NOT advise pupils to stay home without an official exclusion as it is unlawful and places the pupil at risk 

 

PEER ON PEER ABUSE including SEXTING 

St Tankersley s follows the guidance set out in UKCCIS Guidance: Sexting in Schools and colleges 

 

PRIVATE FOSTERING 

A private fostering arrangement is one that is made privately (without the involvement of a local authority) for the 

care of a child under the age of 16 years (under 18, if disabled) by someone other than a parent or close relative, in 

their own home, with the intention that it should last for 28 days or more. (*Close family relative is defined as a 

grandparent, brother, sister, uncle or aunt  and includes half-siblings and step-parents; it does not include great-

aunts or uncles, great grandparents or cousins 

These children are not classed as Looked After Children. 

It is the duty of the school to notify the Local Authority however there is no duty on Social Care or the parents to 

notify the school. 
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CAUSE FOR CONCERN FORM 

Please record the facts that you have seen or heard immediately. After completing it please return the form 

immediately to one of the schools designated safeguarding officers: 

 Mrs J. Proctor-Blain (Headteacher) -  Designated Safeguarding Lead (DSL) 

 Miss L. Johnston  (Deputy Head ), Mrs Miriam Cocker (SENCO), Sarah Jones (Family Support Worker) , Mrs 

Melanie Hartley (Foundation Stage) - Deputy Safeguarding Leads 

 

 Information from person supporting: 

 

 

 

 

 

 

 

 

 

 

Date: ________________ 

For Designated Leads to complete only: 

Action taken (Including who information shared with (e.g. involvement of external agency/ parent etc) : 

 

 

 

 

Recorded on pupils running log - Please tick 

Outcome:   
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    Record of Conversation 
 

Child’s name: ___________________________   Class: _______________ 

 

 

 

 

 

 

 

Conversation between ______________________________________ (home)  

and ________________________________ (school) 

Signed: ___________________________________________ (school) 

Date: __________________________ 

 

1. Copy to SENCO and Class Teacher – include conversation and actions from this 

2.Save electronically in Pupil’s File or SEN/Vulnerable file 
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